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										<article id="post-10173" class="post-10173 post type-post status-publish format-standard has-post-thumbnail hentry category-elections category-uncategorized">
					<header>
						<h1>Spring 2024 General Elections</h1>					</header>

					<div>
						
<p>The Teaching Support Staff Union (“TSSU”) is presently accepting nominations for the positions of <strong>Chief Steward-Organiser, Secretary-Treasurer, Ex-Officio, Trustee II, GSS Representative(s), SFSS Representative(s), and VDLC Representative(s)</strong>. </p>



<p>Descriptions of the positions are below; please read these descriptions carefully. </p>



<p>Nominations shall close at the February 28 2024 GM Meeting. All positions are open to any member in good standing. All candidates must submit this completed <a href="https://www.tssu.ca/wp-content/uploads/2024-Spring-General-VDLC-Elections-Nomination-Form.pdf" data-type="link" data-id="https://www.tssu.ca/wp-content/uploads/2024-Spring-General-VDLC-Elections-Nomination-Form.pdf">nomination form</a> to Trustee I by email (trustee@tssu.ca). <strong>Candidates must submit a brief candidate’s statement by no later than 1 week following closing of nominations.</strong></p>



<p><strong>Chief Steward-Organiser </strong></p>



<p>Chief Steward-Organizer is an amalgamated position continuing in the Spring 2024 election cycle that replace the Chief Steward II and Organizer I positions and encompass their duties as outlined in Bylaws E.2.7 and E.2.9. Thus, the elected officer who holds this position will be responsible for 25 hours of work per week and the division of these hours will depend on necessary tasks determined jointly by the Chief Steward I, Organizer II, and Chief Steward-Organizer.</p>



<p><strong>Secretary-Treasurer</strong></p>



<p>“The Secretary-Treasurer shall be responsible for […] performing the daily financial duties of the Union. They shall also be a legal and financial signing authority and be a member of the Finance Committee and Internal Relations Committee.” The Secretary-Treasurer elected during the Spring 2024 election cycle will only be responsible for the financial duties from Bylaw E.2.2 and no secretarial duties. The elected officer who holds this position will be responsible for 10 hours of work per week.</p>



<p><strong>Ex-Officio</strong></p>



<p>“The Ex-Officio, or advisor to the Executive, is intended to improve continuity between outgoing and incoming Executives, particularly regarding reasons for previous Executive decisions. The Ex-Officio helps to ensure the non-hierarchical nature of the TSSU by maintaining an institutional memory based on lived experience.” Please refer to Bylaw E.2.4 for details. Please note Bylaw E.1.2 states “The Ex-Officio Officer will have served on the Executive any time during the previous twelve (12) months.”</p>



<p><strong>Trustee II</strong></p>



<p>“The two Trustees shall ensure that the TSSU By-Laws are adhered to and be responsible for keeping these same By-Laws up to date. They shall also ensure that proper procedures are adhered to at GMs in accordance with Bourinot’s rules […] They shall oversee the work done by Executive Members and report any atypical decisions to the General Membership of the Union.” Beginning in the Spring 2024 cycle, Trustees will revert back to the pay structure as described in Policy U.6, for 5 hours of work per week. See By-Law E.2.3 for a more detailed description.</p>



<p><strong>GSS Representative(s)</strong></p>



<p>Please see Policy S.3 for description.</p>



<p><strong>SFSS Representative(s)</strong></p>



<p>Please see Policy S.4 for description.</p>



<p><strong>VDLC Representative(s)</strong></p>



<p>Please see Policy S.5 for description.</p>
					</div>
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								<article id="post-10109" class="post-10109 post type-post status-publish format-standard has-post-thumbnail hentry category-uncategorized tag-solidarity">
					<header>
						<h1>TSSU MMC in solidarity with Ready-Made Garments (RMG) Workers of Bangladesh</h1>					</header>

					<div>
						
<p>TSSU Membership Mobilization Committee (MMC) along with the Asian Canadian Labor Alliance (ACLA) BC and Vancouver Committee for Domestic Care Workers and Caregivers Rights (CDWCR) stands in solidarity with Ready-Made Garments (RMG) Workers of Bangladesh in their fight for a living wage. As an union with an international membership, we are well aware of the struggles of Garments Workers to win a dignified standard of living given the cost of living crisis in Bangladesh. We categorically condemn the use of state violence and mass arrests to stifle worker’s protests and job actions.</p>



<p>As graduate students and workers who are also grappling with the cost of living crisis, we understand the importance of having a living wage in an era where inflation has skyrocketed. A living wage is not one which merely keeps up with inflation but rather is meant to be the level of income that enables workers to cover the cost of food, housing, and living costs for their families. This makes the monthly Minimum Wage of USD 113 (BDT 12,500) set by the Bangladesh Minimum Wage board insufficient and its prior offer of USD 94 (BDT 10,400) insulting. With inflation hovering in between 5-7% over the past 5 years and Monthly Average Inflation hitting 9.3%, these increases are not sufficient to cover the cost of living for a family of 4 after 5 years of stagnant wages.</p>



<p>The demand of BDT 23,000 by Garments Workers Unions is on the lower end of what can be considered as a living wage. Reports by the Bangladesh Institute of Labor Studies and Microfinance Opportunities studies estimate the living wage to be between BDT 21,000-BDT 26000.* This means that the worker’s demands are reasonable in terms of getting them closer to a living wage.</p>



<p>We were heartened to see the display of solidarity and worker power in the protests by various labor organizations through November 2023. Even after the minimum wage was increased to BDT 10,400, the RMG Workers maintained their principled stance for a living wage by continuing to stand strong in protest leading to the subsequent increase to BDT 12,500. Simultaneously, we were shocked to see the use of violence to stifle these protests by the police and even the Bangladesh Border Guard.</p>



<p>We condemn the use of mass arrests of protesters and the mass sentencing to intimidate labor organizations. As part of the larger Canadian labor movement, we demand the immediate release of all those who have been jailed unfairly whilst protesting for living wages.</p>



<p>Finally, we call on other labor unions in Canada to stand in solidarity with not only the RMG workers but also examine the role of Canadian companies in extending the exploitation of these workers. It is important to recognize that as Canadian consumers, our consumption of RMG at low prices makes us complicit in the exploitation of Bangladeshi garment workers and keeping their wages low. As such, TSSU MMC commits to not only reach out to other unions to show their support for RMG workers but also to examine ways to pressure Canadian companies buying RMG made in Bangladesh to pay fair prices.</p>



<p class="has-small-font-size">*<a href="https://workerdiaries.org/workers-demands-to-the-bangladesh-minimum-wage-board/">Microfinance Opportunities</a> estimates this to be BDT 21,900-BDT 26,300 in July 2023 and <a href="https://femnet.de/images/downloads/textilbuendnis/Mind-the-Gap_Decent-Work-Report-on-RMG-workers-in-Bangladesh_26-6-23.pdf">Bangladesh Institute of Labor Studies</a> estimates it to be between BDT 21,900 to BDT 26,300 in January 2023.</p>
					</div>
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					<header>
						<h1>TSSU MMC deeply concerned by criminalization of dissent in Toronto</h1>					</header>

					<div>
						
<p>We, the TSSU Membership Mobilization Committee (MMC), are deeply concerned about the violent arrests of Toronto-based organizers on the 22nd of November, as well as the serious nature of the charges against them. These charges represent a blatant attempt to criminalize dissent and protect Canada’s billionaire class from political criticism.</p>



<p>Seven people were violently arrested from their homes before dawn on Wednesday, November 22nd and four others were arrested on other days. The group included one faculty member and several teaching assistants at York University. The Breach reported that this operation likely cost the police nearly a million dollars. The crime that demanded this aggressive response? Allegedly putting up posters outside an Indigo Books franchise that highlighted the CEO’s funding of a non-profit that supports the Israeli military.</p>



<p>Indigo is Canada’s largest bookstore chain. Heather Reisman, the CEO, is a billionaire who co-founded and continues to support the non-profit HESEG Foundation, which “<a href="https://breachmedia.ca/toronto-police-pre-dawn-raids-palestine-activists-indigo/">offers scholarships to foreigners to encourage them to join the Israeli army and continue their studies in Israel.</a>” In general terms, it recruits Canadian mercenaries to fight for the Israeli military, tax-free.</p>



<p>These arrests are a blatant attempt to silence criticism not just of Israel, but of Canada’s capitalist class. The criminalization of this kind of political speech represents a drastic overreach and signals a huge threat to our rights as workers to challenge the country’s wealthiest business owners. As a union, we cannot stand by as the state tilts the balance even further away from us.</p>



<p>It is especially concerning to us that the arrests resulted in the suspension of workers at York University, denying them due process. Freedom of speech and academic freedom are values TSSU holds in highest regard and need to be protected. Universities have a responsibility to speak up against the atrocities committed by Israel. Even more so <a href="https://www.palestinechronicle.com/israel-kills-top-palestinian-scientist-president-of-islamic-university-with-whole-family-in-gaza/">after the murder of Professor Sufyan Tayeh</a>, head of the Islamic University of Gaza, by the Israeli occupation forces on Saturday, December 2nd.</p>



<p>The Palestinian liberation movement represents one of the strongest challenges to imperialist and capitalist hegemony in recent decades. It is uniting oppressed people around the world in their shared struggle for freedom. It comes as no surprise that the state is responding with political repression at a scale not seen since the height of the “red scare.” The red scare in Canada culminated in Quebec’s Padlock Act in the 1930s and saw scores of innocent people arrested, lose their jobs, and be socially ostracized for their social justice work.</p>



<p>We stand in solidarity with our comrades in Toronto. We call for the charges to be dropped immediately. We call for an investigation to be launched into how a violent raid against non-violent activists accused only of postering got approved in the first place. And we call for York University to <a href="https://www.theglobeandmail.com/canada/article-york-university-suspends-at-least-three-employees-after-charges-in/">reverse the suspensions</a> of the teaching assistants and faculty facing these allegations. We continue to stand with the Palestinian liberation movement and call on all unions to join in calling for a free Palestine and immediate an end to the targeting of Gaza’s civilian population.</p>
					</div>
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